NEWSLETTER
SEPTEMBER 2009

Welcome to the W. T. Beebe Newsletter, written by the students of the W. T. Beebe Institute of Personnel and
Employment Relations in the Department of Managerial Sciences at Georgia State University. In this issue, we

celebrate Honors Day, meet our masterds studeupwithour aft t e

students, faculty, and alumni.

HONORS DAY 2009

Each spring, the Robinson College of Business holds an
annual Honors Day celebration to present the many college
-wide and departmental awards, scholarships, and other
honors bestowed upon students during the academic year.
The Honors Day festivities were held April 20™ at the Rialto
Center for the Performing Arts.

Beebe alum and retired SVP-Human Resources for Delta
Air Lines, Beth Johnston, w
During her 28-year career with Delta, Beth has held
leadership positions throughout the company. In her role as
senior vice president of Human Resources, Beth was
involved in compensation, benefits and services, employment, staffing, recruitment, diversity, equal
opportunity and compliance, organizational effectiveness, and leadership development.

The Robinson College of Business and the W.T. Beebe Institute would like to take this opportunity
to thank our alumni, donors, and supporters. We truly appreciate the support you give to the school
and our students.

If you would like to assist our students and/or programs, please contact Lucy McClurg at 404-413-
7539 or email MGTLNM@langate.gsu.edu.
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HONORS DAY 2009

Michael Jay Jedel Award in Human Resource Management
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article on page 4.

This scholarship is given by the HR Roundtable :
named in honor of Michael Jay Jedel, a former
associate dean of the Robinson College of Busin

human resources field, and outstanding lea

Jennifer is presently a principal with Envision
Evolution Career Management Solutions. Reatdn
about Jennifer in our
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William P. Key Scholarship

Named in honor of a distinguished Atlanta human resoyrce

professional, Georgia State University graduate, and

Executive in Residence at the Beebe Institute, this
scholarship is awarded for outstanding performanc
master 6s | evel human r ¢
program. This yeards hadg
the Human Resources Manager for Homrich Berg,
wealth management firm in Buckhead. She has b
Homrich Berg for 6 years and has been in the HR

e in R
rsdur
naor

ben With
field for

20 years.

A
4 ']
o o[

Tricia Laws




VoLuME 23, SEPTEMBER 2009

PAGE 3

HONORS DAY 2009

William T. Rutherford Scholarship

Awarded to the student in any graduate level hu
resource management program who best exempg
the high achievement and zest for learning that [
Professor Rutherford
Dixon Stapleton. Dixera Recruiting Coordinatgr a
Parker, Hudson, Rainer & Dobbs and also works
-related projects for the firm. She is also a Big|Si
the Big Brothers/Big Sisters organization.

RS N oeal

PA winner Sheena Virji and

Rutherford Scholar Dixon Stapletop

Atlanta Engineering Personnel Associationy

Aaron Lee

Awarded to masterods | ey

management, this scholarship is presented to studefts
with a high GPA, significant work experience in hymgn
resources, and a commitment to the human resourcgs
field. It is presented by the Atlanta Engineering Pg rsH)nne

Association. This yearp

Sheena Virji. Sheena recently graduated with an N
degree. She is the Manager of Talent Manageme
Northern Division at The Home Depot Corporate (
inVinings. When she is not traveling, she enjoys

at Kennesaw Mountain and spending time with fami

friends. Aaron currently serves as the Benefits
Coordinator at Southern Regional Health System,

331bed, fulkervice hospital in Riverdale, GA. In thi

role, he is responsible for oversight of all hospital begefit

plans, including health, vision, dental, disability, arnd

retirement. Aaron is pr
Students article on page 4.
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Me et t he Master 0s

Jennifer Vogel is a recent graduate from Georgia State University. Jennifer was a
Managerial Sciences, with a concentration in HR management, in May 2009.

What have you enjoyed most about being a student of the Beebe Institute?

The thorough, well-rounded instruction in the foundations of HR best practices and the opportunity
to interact with students from a variety of backgrounds and perspectives. | have so enjoyed and
appreciated the diversity of the student body as it really has broadened my way of thinking.

How do you feel about receiving the Michael Jay Jedel Award?

Being selected by the HR Executive Round Table was a tremendous honor and inspiration to live up to the spirit of this
award. | am very grateful to Michael Jay Jedel for serving as the inspiration for his colleagues to establish a
scholarship in his honor. Those who endow scholarships are engaging in an unselfish gesture of investing in the future
and supporting the success of others. Those of us who have benefited from this and other awards like it have been
able to do so only because someone took the initiative to establish them. For that we are very grateful.

How have your classes impacted your professional development & goals? Have you been able to significantly
grow your network since becoming a Beebe Institute student?

The classes foster teamwork and leveraging diversity to come up with innovative solutions. My HR concentration
course work was excellent preparation for the PHR certification exam, which | completed in December. The classes |
have taken have provided the opportunity to network and share contact information with over 250 classmates. That
has significantly expanded my professional network, and | have already found that helpful. | have enjoyed learning
from all of my professors and fellow classmates, but | have great admiration and appreciation for Deborah Butler, Lucy
McClurg, and Kay Bunch who have all, on more than one occasion gone above the call of duty to offer advice and

assistance. | am very thankful to have had the privilege of learning from and getting to know them.
o ®

Aaron Lee is a graduate student at Georgia State University. He will graduate with g
Human Resource Management this December and expects to finish his MBA spring

What interested you in attending Georgia State?

| wanted to find a graduate school program that was respected for its academics, provided
convenient scheduling to fit the needs of a working professional, and offered numerous
networking opportunities. Georgia State has exceeded my expectations in each of these areas.

What kind of preparation was involved in applying for the scholarship? What was your reaction to learning
you would receive it?

I have actually been fortunate enough to receive two separate scholarships during my time in the Beebe Institute. In
2008, | was awarded the William T. Rutherford scholarship. At the 2009 Awards Banquet, | was recognized for receipt
of the AEPA Scholarship. The good thing about applying for both the Rutherford scholarship and the AEPA
scholarship was that the most difficult work had already been completed. The award committee seemed to heavily
value academic achievement and dedication to the human resources field, which is something that | had established
prior to learning about the scholarship opportunity. All I had to do was effectively convey my commitment to HR to the
scholarship selection committee. It always feels good to be recognized in an area in which | have devoted so much
time and energy.

How have your classes impacted your professional development & goals?

My classes have had a huge impact on my professional development. | feel that | am getting the best of both worlds
with my MS/MBA. My human resource courses are providing me with specialized knowledge in areas where | have
limited work experience (i.e., Employee Relations, Compensation), while my Business courses have increased my
knowledge of business functions outside of the Human Resources arena. | feel that this will be beneficial in my career,
as | will be able to better align Human Resources issues with the overall financial and strategic goals of an
organization. | have had the pleasure of learning alongside HR professionals at every level, from HR Assistants to
Regional Managers, and have been able to consult them with problems that arise in my own place of employment. It is
really helpful to be able to communicate with other HR practitioners at different companies throughout Atlanta and see
how tough problems are being tackled.
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SHRM- ANNUAL CONFERENCEH.

The SHRM Annual Conference
conference and was loaded with educational, networking, and somal
opportunities. With HR professionals trying to come to terms with
— the shaky business climate, most of the conference sessions had a
SOCIETY FOR HIUMAN  direct tie to the economy which armed many of us with more tools
RESOURCE MANAGEMENT 2 g str at egies relevant to toda
Jack Welch, the legendary chairman and CEO of GE, was
especially enlightening. Mr. Welch focused on communication
between HR and the organization in helping to build trust during .
this recession. In addition { |HSISTHEWORLDBLARGESTHR
. . CONFERENCEND WASLOADEDWITH
sessions, SHRM confe;rence plann_ers recognlzg(_:l the EDUCATIONAL NETWORKING AND
importance of networking. Networking opportunities were made SOCIALOPPORTUNITIES
available to attendees in many venues throughout the
conference, most notably was the SHRM Exposition Grand
Opening and Reception held on Sunday night. As if the conference sessions and the numerous
networking opportunities werendt enough fun,
city has been rebuilt since Katrina hit in 2005. Bourbon
Street was alive and filled with locals and tourists. The
music was blaring and the shopping was abundant and
eclectic. And |l etds not fo
powdered beignets.

Tricia Laws and Jennifer Mayfield attended the SHRM
61st Annual Conference in New Orleans. Tricia is the
GSU SHRM Chapter VP of Graduate and Alumni
Relations, and Jennifer is Chapter President. Tricia is
looking forward to attending the SHRM 62nd Annual
Conference in San Diego!

For more information about SHRM at Georgia State University
or how to join please visit their website at:
www.gsu.edu/~wwwshr

The Georgia State University student chapter of the Society for Human Resource Management (SHRM) has earned the
Merit Award for the 2008-2009 school year. The annual Merit Award program, in existence since 1972, recognizes
student chapters for outstanding activities and programs in four areas:

1 Chapter support to the professional development of members.

1  Chapter support of SHRM. .m
1  Chapter support of the profession.

1  Professional operation of the chapter.

Thanks go to Dr. Kay Bunch, faculty advisor, and the student officers, Jennifer Mayfield i President, Tricia Laws,
Graduate/Alumni Relations VP, Asia Jones Chapter Communications VP, Phoenix Hili Member Development VP,
and Amanda Pressi Secretary/Treasurer. Winners are publicized nationally in a SHRM publication and at the Society's
annual conference. Congratulations!
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l. IN FOCUS: ALUMNI NEWS

Jose Verajano is a Managerial Sciences/Human Resources Management
Alumni from Georgia State University. He is pursuing an MBA at Clayton
State University, where he also serves as the Chairman of the MBA Student
Advisory Board. Jose plans to graduate in the Spring of 2010 and is looking
to return to GSU to obtain a PhD.

Jose is currently employed as a Regional Recruiter for the 2010 Decennial
U.S. Census at the US Department of Commerce: Bureau of the Census. In
his role as the Regional Recruiter, he oversees the recruiting process in 57
Local Census Offices for the Atlanta Region which includes the states of
Georgia, Florida, and Alabama. The 2010 Decennial Census will bring
thousands of jobs to our region. This means a | ptl o
department. Jose enjoys working for] the Census BUr e;
God every day for the opportunity to be part of this mega project as well as
for the knowledge | acquired in human resources management, (hiring
practices, recruiting, employee retention, etc.), through my studies at GSU
that have certainly proven to be most valuable during my career with the

Census Bureau. A Jose Verajano pictured
above with wife Kimberly.

Since earning her MBA in HRM at Beebe, Anu Kothari has beén \m:tior
Recruitment Specialist at LadigdrS LLC, a USA Berkshire Hathaway

Company. She is responsible fex@mpt and exempt recruitment
efforts in 29 locations across the United States and Canada, inclugling
70+ person call center.

Prior to that role she was Lakddis HR Representative for three|yegrs.

Jeremy Bennett was accepted into thjp !
Program. He will begin his studies at GSU this fall.

Tom Allen is now the Corporate Director of Career Services for the
Education Corporation of America.

-. Michelle Demain is now a Human Capital Generalist at Promdthea




